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ENGAGEMENT OF EXPERIENCED PERSONI:! Qi C(JNTMACT BAS[S
~ . F ¢ riop Department of Visakhapatnam Po-t ; Ath_ = rnmanly en~zged in the
seiivity of 1 wintenance of the Po t InTrastructuie incl o v s, Bui!ulr,g_s,- Be. ‘ns, Estate,

v proacts is intended to engage Environiment Suj e.v.sor having experience in

nvi, onenental Works.

EMOLUMENTS:

Contract personnel.will be paid monthly consolidated remuneration of Rs. 40000/ PM
, (Income Tax as Appllcab!e)

"’PERIOD OF ENGAGEMENT:

‘Contract personnel.witl be engaged initially for a period of one year whlch'—lmay be further
;extendable for a period of 2 years i

e. 3 yéars maximum subject to’ th 'performance of the
.personnel and continuation of the post ‘thereon.”

: "f-OTHER BENEFITS
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The personnel engaged will not be entitled to claim for any regular employment in VPA
cr any relaxations in case o’ any recr Jitment for regular posts in VPA,

» The contractual engagement will automatically be terminated on ‘expiry of 3 years or
any other date as intimated by the management. -

¥ A Notice penod of one month shall be made in the event of resagnatlon

» He /She wn!l attend any another work allotted by The Chief Engmenr irom lime to
time. '

> The management reserves the right to cancel / restrict / enlarge / modify / alter the
lecrmtment / selection process, if need so arises, without issuing any.further notice
or assigning any reason thereaufter. The vacancies notified may vary and operatlon of
panel will deoend on requirement.

> Selection W|l| involve Interview only, of the eligible and shortllsted candidates.
However, the Management reserves the right to raise the mmlmum eligibility

standards / criteria and / or to conduct a screening test, to restrict the number of

candidates to be called for Personal Interview, if so required.

» The offer for contractual Engagement shall be issued to the
the basis of merit and requirement. _
» He shall report to the AE/AXE/EE/SE :

HOW TO APPLY/ATTEND:

e interested candldates may “p ease' Walk:-In interview wit ;

'DATE AND TIME

The Cruclal date for determmmg ,,he age
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CIVIL EM G NEERING « . PARTMERT

GENFRAL INFORMATION & INSTRUCTIONS:
> Only Indian Nationals who have attained the age of 18 years or above are eligible to
apply. L
% The candidature of the candi. .2 at all stages of the selection process shail be
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provisional in nature.

» Mere submission of application does not guarantee the adequacy of candidature for
heing considered for further selection process.

> Before applymg, the candidate should ensure that he/she fulfils the eligibility criteria
and other. norms mentioned in this advertisement. Candidates not meeting the
spemfted ‘criteria including experience profile, wherever requsred shall not be
considered for selection.

» Applications in which the essential qualification/experience. cannot be fully
ascertained will be liable for rejection. Accordingly, it is the respohsibi[ity of the
candldate to satisfy that he/she meets the eligibility criteria {as mentioned in this ..
advertlsement) fully before applying, to properly fill the apphcatlon and- provide
necessary. documents asked for. The candidate must possess qualzﬁcatmns : '
recognized by the relevant statutory bodies like UGC/AICTE | (_Zc:)r_respondgn_ce L
course in Diploma shall not be considered as recognised qu | ' ICTE

narms.
> All computations of Age and Post Qualification Experiénce
19-01-2024, date of issuance of final mark sheet shall be

" acqutrmg quahﬁcation :

any written test is conducted.
» Candidature is liable to be rejected
without notice or if joined servnc
provided by the candidate is not

: ..._...-;...._ not:f" ed or, if- Vlsakhapatn_
: that ‘the’ quahf‘ jcation /-eXperiet
application / personal resumes /@

ffo
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should have been brought to the notlc_e
candidate ‘has been shortlnsted for n__
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Maragement reserves the ..ght to riise ¢ - lower .b: carlifving tendards in any
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3.

No furthar correspondence regarding this recruitment wil: be entenainéd.

Legal jurisdiction will be Visakhapatnam in case of any cause / dispute.

Any othar conditions whick may be required will be irc' !de/ mc&porated 9
a 2 .onic Lhese Py VPA by serving a notice tothe re o0 0w 0 ‘he
requ - aer s o, exigencies during the zontract pericd.

For any . cpute arising out of and during the contract period betwr‘en VPA &
recruited employee the same shall be reicired 1o Chair: nan/\’“A whose decision
shall be ..na[ and is binding. L

The VPE (Temporary Service) Regulations, 1991 with effect froi 26. 07 1961 shall not
apply to employees engaged on contract, as per para-3 of the said Regulation.
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